Leagueof Women Voters of Jackson County
Survey for District 95 School Board Candidates

Candidaes:

Burke Anthony Cawthon, Sr.
Scott Collie

JohnMajor

Andrea Rendleman

Elbet E. Simon

Suge Tolliver

1. Serving on the school board is an important public service. What
motivates you to perform this service?

Cawthon:
Thegenuineconcern | havefor al students. | feel | can hdp to bring unity to school
district 95.

Collie:

| have three children ages 5 - 9 attending District 95 Schools. My youngest will bea
CES 95 student for thenext 9 years. | want to have adirect inpu regarding the
educationd gods and policies of owr school district, and to have avoice in theselection/
hiring of our supaintendent if necessary. | want to bring a (barental perspectiveOto the
school boad. Currently only onemember of our school boad has a child attending a
CES 95 school.

Major:

| was ateacher, coach, AD, and Dean of Studentsin 95for thirty-seven years and had
five children attend K-8. | would like to continue being a pat of thedistrict tha has been
much of my life

Rendleman:
| am motivated every time | watch my children get on a school buswith all the other
children-- | think howther futureliesin our hands

Simon:

Thefact tha it isan important public service isalarge pat of my motivation. Beingina
postion of havinginputinto thelevel of educationd oppotunities afforded to the
students of thedistrict is even more important. The boad mug interpret existing polices
and set opaationd policesfor thedistrict to begovern by. Throughthe Supeintendent
theboad has the oppatunity and responsbility to observe and monitor the progress of
thedistrict asit relates to thelevel of indructiond academic achievement each studentis
receiving. In areas where theresults are nat reaching the desired expectation, theboad
has the oppotunity to conault with the Supeaintendent, the Curriculum Director and
othersto discuss ideas and suggestionsfor improvement. When these collective efforts



results in improved and acceptable levels required by the State Board and theNo Child
L eft Behind manddes, thereis no greater reward.

Tolliver:

| did nat undestand the perception of District 95 being inferior to other schoolsin the
area. Therefore | decided since this seems to bea problem | would like to bepart of the
solution. This continues to be my god. Working with the Administration, Staff, Parents,
Children, and Community to address issues uniqueto District 95isfulfilling and
chdlenging. District 95 has worked hard to create an environment of learning for al
students. Suppoting the students of District 95to achieve the best education possibleis
wha motivates me to beinvolved.

2. Describe your background, particularly as it relates to serving on the
District 95 School Board.

Cawthon:

Being aminister | am trusworthy and unde'stand theimportance of honesty and beng
able to communicate effectively. | am atrugee Boad Member a my local Church. | am
aso ayouth leader. | am aresident concerned about our youth@ future.

Collie:

* Thisismy first experience as a candidate for any public office. My only background
related to CES 95 comes as aresult of being an active and involved parent of three
children attending CES 95.

* In 20041 retired from the US Navy after a successful 20-year career. | am now a
Territory Sales Manager for Wilke Window& Door, Inc. in Carterville. | am
accugomed to working and communicating well with people of many different
backgrounds

* During my military career, in communities where | was stationed, | often volunteered
for service projects and was selected for leadership postions My wife is agraduae of
CES 95 and Carbondde isourhome. | want to devote some of my time and energy
into Qyiving backOto our town and hopédully improving the perception of CES 95
schools.

Major:
With theexperience tha | have as an employee and parent | can share with other boad
members a unique pespective of issues affecting the district.

Rendleman:

With four childrenin Dist. 95, over the past eleven years | have served in theschoolsin
just aboutevery possible volunteer capacity: classroomvolunteer, office hep, PTOG,
PTAQ, Band Booder, and currently member of Parent Advisory Board. | have attended
School Board meetingson and off for years.

Simon:



| have served onthe boad for approximately twelve years. During my tenure | have
served in the capacity of Vice President of theboad. | have served as Char of the
Finance committee, the Administrative and Classified committee, the Negotiation
committee, the Land and Building committee, and as a member of the Thomas School

I mprovement committee and on variousother committees. Prior to being appointed to
theboad to fill avacant sedt, | served onthreetask forces. One of these was charged
with theresponsbility of doing a complete study of the curriculum of thedistrict, the
structure of the attendance centers, the conditionsof the attendance centers and to make
recommendaionsas to theimprovement of the aforementionead categories. Theresults of
this taskforce served as theimpetusfor thefirst successful passing of thetax referendum
for Digtrict 95.

Tolliver:

My backgroundisin Sodal Services. | am fortunae to have had jobswhich allowed me
to interact with thecommunity onadaly basis. | am familiar with issues and conaerns
community members are faced with concerning their children®@ education. | am jus as
familiar with issues the Educators of our District mug address to providethe best
eduction possible. Addressing issues and working out problems are a strength | bringto
thetable.

3. The vision, mission and philosophy of District 95 are “to prepare its
students to live harmoniously, cooperatively and productively in a global
community.” How will you help the District achieve this vision?

Cawthon:

If thefaculty, District boad and parents do not have hamony, being uncopeative with
each other and unprodudive we can notexpect our youth to be We mug bea postive
role modd in all tha we do. In orde to have harmony coopeation and produdivity, the
boad teachers and faculty mug betrusworthy and care aboutour youth.

Thedistrict mug bewillingto undego diversity training boad members and teachers
and staff mug undestand bang different is aunique part of this community. All parties
mug have avoice and be heard and the board should work to bring unity to al paties.
The Boad andteachers in administrators mug be concern aboutall of our students
regardless of economical status, are wha sideof town youliveon. Every studentis
somebody.

We mug have paience with ouryouth. These critical times and we hopeto mold them
into theyouth tha will be postive role moddsin our community.

Collie:

| will hdp by immersing myself in thejob of school boad member and pledgingto our
community members to display the commitment necessary to become an active and
produdive boad member. | will fully educate myself onall programs, issues, and
problems affecting our school district. This preparation will allow me more effectively



represent the residents of Carbondade and make more informed decisonsregarding CES
95 policy, gods, and expectations

Major:

| bdievetha thereis aneed for new ideas and programs tha will address the needs of
thechildren in thedidtrict. There are ideas tha have been talked aboutfor years but have
never been implemented.

Rendleman:

District 95 has already donea great job embracing and building uponthe diversity of its
popuktion. But we need to raise the public profile of the Dist. 95 so that its achievements
are better undestoodand suppoted by the greater Carbondde community.

Simon:

| firmly bdieve that thisvisioncan only beachieved if it starts with theinvolvement of
theboad. Setting policies, gods and objectivesis notenough. We mug demongrate
that we first are prepared to Qive harmonioudy, coopeaatively and produdively in a
globd communityQ Board members have to act as a unit regardlessif the decisionis not
to ourindividud liking. Our decisonsmug be madewith the best interest of the
studentsin mind. We have to be keenly aware of thedirection in which thedistrict is
going by seeking the opinionsand suggestionsfrom all segments of the staff, of parents,
parent groupsand thestudents. There are prescribed channds throughwhich this can be
accomplished. Thestudents have to beinformed of this god and convinced tha all
involved are truly committed to assisting them in reach it. | will hdp bebeangacondant
reminde to theboad of our respongbility.

Tolliver:

TheDigtrict will need to invest more time on addressing conaerns of staff, parents,
children, and community members. If concernsare resolved a potential problem may be
avoided. Solving problems takes more time, energy, and resources than resolving
concerns Working with the District to develop a more aggressive approach to addressing
concernsof staff, parents, children, and community members will hdp to modd the
mission statement for childrenin District 95.

4. What key issue do you see District 95 facing in the next two years? What
is your position on that issue, and what contribution would you like to
make in relation to that issue?

Cawthon:

* We mug work to solve racial relationsbeween faculty teachers and parents.
* We need to work to hire and maintain a more diverse and qudified staff.

* School safety and bussafety.

Collie:



Declining student enrollment, excessive student mobility rate, and continued poor public
perception of CES 95 schools will bekey issues.

My postionistha CES 95 needsto berecognized as the GhowcaseOschool district it
truly is. Carbondae hasthehighest pad and mog qudified educators. We offer better
curriculum, more programs, more contact time per teaching day, and lower student to
teacher ratiosthan any school district in thearea. Y et, we have oneof theworst
reputations | work intheresidential congructionbusness and am continudly frusrated
by the nunber of families who purchase homes in the Carterville, Marion, Unity Point,
Giant City, and Herrin school districts solely to keep ther children outof CES 95. We
need to changethis trend.

Contributions

* Althoughbeyondthetraditiond job description of the school boad, | would like
to initiate dialog between the mayor, the Carbondae City Counal, and the school
boad to identify areas where we can begin to make Carbondde and CES 95 more
attractive to young professiond families looking for placesto live and call home.

* | would review al CES 95 educiond programs and look at new research to
insure we are doing everything we can to improve education oppotunities for all
children in our community.

| would lookfor and suppot new ways to make CES 95 the Gchool district of
choiceOfor any family looking to live in Southern 11linois

Major:

Thekey issuein our district isto changethe perception that Carbondae isnota place to
have your children educated. There are many ways to promote the district such as
bringing thebusness community, parents, city coundl, and yes even boad members
into the schools to actudly observe tha Carbondae is oneof thebest districtsin
Southern lllinois.

Rendleman:

Unanticipated events can cause an issueto arise, such as student safety, as we have seen
with therecent tragedy at the high school. But | am concerned about maintaining stability
in thetop management postionsin theschool district. The effects of frequent turn-over
of supaintendents and prindpds can befelt on every level of the schools. | would also
like to see the buscontract written with real performance standads We seem to have the
same busissues every year.

Simon:

Part oneof my key issuewas addressed at thelast boad meeting. Tha issuewas
obtaining the services of a seasonad and well qudified Supeintendent to lead the district
ove thenext few years. It isaproven fact tha thelevel of professiond leadership
exhibited by the Supeaintendent is commensurate to thelevel of professondism
exhibited by theteachers and suppot staff. Thistrickle down effect will also trandate to
thehighlevel of educationd indruction and care our students and thar parents can
expect. Part two of my key issueisto meet regularly with and stay in condant



communication with the Supaintendent and offer al of thebacking and suppot | can to
make her tenure successful.

Tolliver:

Staff retirement will beabig issue District 95 will face during thenext two years. There
are several key employees who will beretiring over the next few years. Replacing the
level of experience these staff members have will bevery chdlenging. To address this
issuethe Board should add a recruiting committee. Thear role would consst of
identifying staff who are retiring, and recruiting a pool of patential candidaes

5. District 95 students have not made adequate yearly progress in reading
according to ISAT testing results. What role do you see for yourself in
helping the District address this problem?

Cawthon:

We mug work togeher to develop new ideas tha will interest thestudents effort in
learning to read and comprehend what he are shehave read. District spon®r aBook
Mobile and develop a volunteer reading program.

ISAT Testingisimportant. | would like to see thedistrict have afew Saturday school
daysfor test review. Yesthiswill cog thedistrict finandally butthe outcome will be
rewarding. We mug invest in our youth.

Collie:

As aschool boad member my role would beto insure CES 95 provides thefinandal
resources necessary to hire and retain themogt qudified teachers for our sudent@
classroonms. | would insure the prope finandal resources are alocated in suppot of
proven programs to increase reading ability. | woud work toward enacting district
policies tha allow Qeachers to teachGand not be encumbered by excessive and
unnecessary paperwork.

Major:

My roleisto suppot the supaintendent in innovaive programs to address thesituaion.
| have theutmog confidence in our new Supeintendent, aformer Director of
Curriculum.

Rendleman:

We need to be careful in stating the problem. Dist. 95 students have met/exceeded
standads on state tests except for onesub-group: Ghildren with disabilities.O That one
sub-group (at Lewis and the Middle School) causes the schools as a whole notto make
Adeaquéae Yearly Progress as set by theNo Child Left Behind Act. Programs are already
in place and new ones are beng congdered to address this. | bdieve tha with continuel
focusand hard work Dist. 95 will overcome this oneweak spotin its otherwise good
academic performance.



Simon:

Thefirst course of actionisto continueto meet with the Supeintendent and the
Curriculum Director to deerminewha level and wha grouping we are failingin and
why. The problem areas mug beidentified and clearly defined in order for usto
determinewhere we should concentrate. Collectively we mug braingorm asto the
corrective possibilities available to usand prioritize the stepswe should first attempt. |
see my role as aboad member to assist in obtaining the necessary resources and how to
cove therelated expensesif tha isaresult.

Tolliver:

TheDidtrict does congstently explore different teaching methodsto assist District 95
students in meeting adequéae yearly progress. For the District to bewhere they are now,
compared to where they were, | see Didtrict 95 students as overachievers. Working with a
diverse group of students who have different needsand problemsis atremendoustask for
any district. When | look at thetest scores | look at what theimprovement rate has been.
Theteachersin District 95 have shown they are up to thechdlengeof proving studentsin
our district are capable of meeting adequée yearly progress. Suppating staff, students,
and parents of District 95in dispdling attitudes of inferiority would bea way to address
thisissue



